
 

 

 

 

 

 

 

 

RECRUITMENT ANNOUNCEMENT 

 

The County of Surry is accepting applications for Summer Recreation Assistant Site 

Coordinators, with floating schedule and locations, to conduct a recreation program for ages 

kindergarten to middle school at a selected summer recreation site.  Applicants applying for the 

temporary positions should be available to work for the entire five-week program period and two 

required training days with a work schedule from 7:30 a.m. to 12:30 p.m. on Monday through 

Friday or from 12:30 p.m. to 6:00 p.m. on Monday through Friday. The location sites will be 

Dobson area and Franklin Elementary School. Please note on your employment application the 

site that you would prefer to work.  The assistant coordinators will lead a variety of recreational 

activities to promote teamwork, communication, leadership, physical fitness, and character 

building for area youth.  Duties include daily supervision and care of youth in ages kindergarten 

to middle school, responsibility for recreation equipment, daily facility cleaning, and other duties 

as assigned.  The Work will be performed under the direction of the Parks and Recreation 

Director. 

 

JOB REQUIREMENTS:  Applicant must be a mature and responsible individual, at least 16 

years of age, and have experience in working with youth of all ages.   Good communication 

skills, people skills, leadership skills, and organizational skills are desired.  Applicants must have 

a valid driver’s license and be insurable under the County’s automobile insurance at regular 

rates.  Once the position is offered, proof of completion of the series of Hepatitis B vaccines 

must be provided, or staff will have the option of taking the vaccines or declining by completion 

of a signed waiver. 

 

SALARY RANGE:  $7.25 - $9.00/hr 

           

 

Applications will be taken at the Employment Security Commission, 541 West Pine Street, 

Mount Airy, NC (phone 786-4169) until 5:00 p.m. on March 30, 2012.  Hiring for the successful 

applicants will be contingent upon a negative drug test and criminal records check.  

 

SURRY COUNTY IS A DRUG FREE WORKPLACE 

SURRY COUNTY IS AN EEO EMPLOYER 

 

      Posted Date:  February 17, 2012     

      Closing Date:  March 30, 2012                                                                                  


