COUNTY OF SURRY RECRUITMENT
AND EMPLOYMENT

Statement of Equal Employment Opportunity

It is the policy of the County to foster, maintain, and promote equal employment
opportunity. The County will select employees on the basis of qualifications without
regard to age, gender, color, creed, race, religion, national origin, political affiliation, or
disability.

Job Postings

Recruitment notices are listed on the County website ( www.co.surry.nc.us ) as a service to
potential applicants. While every attempt is made to keep the postings current, the
information is presented without warranties. The Employment Security Commission is the
official job posting site for Surry County.* Persons interested in applying for employment
with Surry County should check with the Employment Security Commission for listings or
contact Human Resources at 401-8202.

* The Surry County Sheriff’s Office is responsible for the recruitment process for their
staffing. Please contact them directly for information.

How to Apply

Employment applications must be obtained from and submitted to:

Employment Security Commission, 541 West Pine Street, Mount Airy, NC 27030

Any NC Employment Security Commission Office

Surry County Human Resources Officer

Surry County employees may apply for an advertised job by obtaining an application
from the Human Resources Officer

Applications are accepted only for advertised postings. Applications must be received by
the closing deadline listed on the announcement. Open recruitment positions may be closed
at any time without notice. Resumes ™~ may be attached to applications; however resumes
will not be accepted in lieu of an employment application. Only a “County of Surry”
employment application will be accepted. You must specify the job opening for which you
are applying. Incomplete application information may result in an application not being
considered for a position. The recruitment process may take several weeks to complete.

Requirements

The County of Surry hires only United States citizens and aliens lawfully authorized to
work in the United States who are in compliance with the Immigration Reform and Control
Act of November 6, 1986. Pre-employment drug tests and background checks are required.




